GRI Content Index

The Nitto Denko Group is committed to disclosing information on its activities for a sustainable society based on the indicators
contained in the GRI Sustainability Reporting Guidelines. Although we have not yet obtained sufficient information for all
indicators, we will continue our best efforts to collect and disclose all relevant information.
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W: Included in the CSR report posted on the Web

G: Included in the Nitto Denko Group Business Conduct Guidelines (announced on its Web site)
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